CORPORATE GOVERNANCE MS&AD Insurance Group Holdings, Inc.
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https://www.ms-ad-hd.com
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https://www.ms-ins.com/company/aboutus/stewardship/

https://www.aioinissaydowa.co.jp/corporate/policy/stewardship.html
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https://www.ms-ad-hd.com/

https://www.ms-ad-hd.com/ja/csr/quality/human__rights.html



Vision 2021 2030

CSV: Creating Shared Value

2018

https://www.ms-ad-hd.com/ja/csr/summary/materiality.html

SDGs Sustainable Development Goals 2015
2030
17 169

https://www.ms-ad-hd.com/ja/csr.html

https.//www.ms-ad-hd.com/ja/group/value/dialogue/disclosure.html




1
2020 15%
782 124 2019
2020 15
2016 2017 2018
6.6% 262  10.1% 259  12.7% 331
7.7% 252  10.4% 256  12.1% 308
12.3% 8 115% 11 15.8% 16
5.7% 17 8.0% 49 115% 71
7.1% 12 8.6% 15 12.0% 22
- 9.4% 23 14.1% 34
- 9.9% 613 12.4% 782
2019 30%ClubJapan
+
25% 16 2025 30%
(
e-Learning
2019 2.33

2018

65

2019
579 563
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https://www.ms-ad-hd.com/ja/csr/employee2/diversity.html

19



https://www.ms-ad-hd.com/ja/group/value/group/system/main/01/teaserltems1/0/linkList/0/link/basicpolicy.pdf
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